ANN ARBOR

SP}%RK Intern Matching Funds Program

Program Mission

e Accelerate the growth of early-stage companies through paid college internships

e Enablestartupsto be competitive in hiring high-value college interns.

e Retaincollege graduatesbyengagingthem withthetechnologyandinnovation
community.

Parameters and Mechanics
e Internwillbecome atemporary W2 employee of SPARK.

e Ifthe internisaninternational student, SPARK will sponsortheir CPT, however the intern must

have a valid SSN in place prior to the internship.
e Orvalid CPT from the university after being fully enrolled after 12 months
e Clientwill reimburse SPARK for 1/2 of wages monthly.
e Interns may be paid no less than $19.42/hour, per Ann Arbor living wage ordinance.

e Qvertime is not permissible. Interns may never work more than 30 hours in a given week

e Total SPARK matchis $6,000 per calendar year.

e Total duration of matching period may not exceed 12 weeks, or 3 months. Internship may continue

post matching period at client's sole expense.
e Absolutely no blood relation interns are applicable.
e Two interns per calendar year: $3,000 match
e Four interns per calendar year: $1,500 match

Client Company Requirements

e locatedinthe City of AnnArboror City of Ypsilanti, per LARAregistration.
e MeetsSPARK Business Accelerator client criteria.

e Cashflowtomatchupto $6,000inwage-funds.

e Commitmenttohost/supervise a college intern.

Recruiting & Retaining

e Applicantswill be selected throughout the year while budget allows.

e Strong preferenceis givento companies with candidates that represent either retention in, or
attraction to region.

e Internprojectsinclude marketanalysis, webdesign,socialmedia, marketing, business
development,userinterface/userexperiencedesign,andsoftwaredevelopment.

e Manycompanies havefound and hired students using their own networks and
connections. Other companies have had success posting on SPARK’s Job Portal.

Next Steps-- Submit the following to SPARK:

e Email introduction to intern candidate (including name, mailing address, phone number)
e Hourlyrate (if different from minimum living wage)

e Scope of work, deliverables

e Startandend dates of the internship

e
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